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Baker Tilly Vantagen shares the service delivery
experience with employers maintaining U.S. operations
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in all states, as well as Canada and Puerto Rico. The

> End-to-end project management, including the development of project timeline industries these employers represent are diverse.
and project scope, including goals, the verification process, the acceptable forms of
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> Toll-free employee and HR support.

Eric Pochas
> Processing/verification of employee documentation based on established audit rules. Director, Client Services
. . . C . . 0: 570.319.3751
> Ongoing audit reporting and periodic client reviews assess phase effectiveness and eric.pochas@bakertilly.com

keep all parties engaged with this key strategic initiative.
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